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AGREEMENT

This Agreement made and entered into on July 1, 2010 by and between the Wayland
School Committee (hereinafter referred to as the “Employer”) and the Massachusetts
Laborers’ District Council on behalf of Local Union 1116 of the Laborers’ International
Union of North America, AFL-CIO (hereinafter referred to as the “Union”).

ARTICLE 1
Recognition, Membership, and Checkoff

Section 1. Recognition: In accordance with the certification of the Massachusetts
Labor Relations Commission, the Employer recognizes the Union as the sole and
exclusive bargaining representative for all permanent and regular part-time school
custodians and maintenance employees, excluding temporary help, part-time help, and
student help.

Section 2. Membership in Union: The Employer shall advise all new permanent
employees at the time of their employment that the Union is their bargaining
representative and will notify the Union in writing of the name, address, and
classification of each new permanent employee. The Employer and the Union
recognize the right of any employee to become or not to become a member of the Union
and will not discourage, discriminate, or in any other way interfere with the employee
in the exercise of these rights.

Section 3. Checkoff: The Employer agrees to deduct the monthly Union dues from
the earnings of any employee who has executed an Authorization Form which has been
presented to the Employer by the Union. Such deductions shall be in the amount
specified on the Authorization Form. Dues will be deducted from each bi-weekly
paycheck. Withheld amounts will be forwarded to the designated Union office as soon
as practical following the actual withholding, together with a record of the amount and
names of those for whom the deductions have been made. The Union shall indemnify
and save the Committee and/or the Town harmless against all claims, demands, suits,
or other forms of liability, which may arise by reason of any action taken in making
deductions and remitting the same to the Union pursuant to this section.

Contents

ARTICLE II
Seniority, Reduction in Force, Transfers, and Hours of Work

Section 1. Seniority: Seniority meaning length of continuous employment from
date of hire in any position covered by this Agreement. The probationary period for
head custodians shall be sixty (60) days from date of appointment to that position. In
the event that the employee is removed from his/her position as a head custodian
during the probationary period, he/she may, if he/she was promoted directly from the
rank of custodian in the Wayland Schools, “bump” back to the position of custodian, at
a location directed by the Facilities Manager. An employee shall not acquire seniority




during the probationary period, which shall be sixty (60) working days after
appointment by the Superintendent, but thereafter his/her seniority will date from the
first working day after his/her appointment by the Superintendent. Seniority lists
containing the name, date of hire, classification, and location of employees will be
posted in January of each year and a copy will be made available to the Union. Protests
regarding seniority must be made within thirty (30) days after the lists are posted. No
change shall be made in the seniority date accredited an employee which has appeared
on two (2) consecutive annual lists without protest by the employee. In the case of
employees who started work on the same day, their relative position on the seniority list
shall be determined by a drawing.

Section 2. Reduction in Force: In the event a reduction in force is required, the
most junior employee in the classification affected shall be subject to layoff. An
employee thus affected may displace a less senior employee in his/her own
classification or in a lower-rated job provided s/he is qualified to do the job. The
Employer shall give not less than two (2) weeks notice to any layoff except in a
disciplinary layoff, unless the cause of layoff is such as to make notice impossible,
unreasonable, or unnecessary. When the administration determines in its judgment
that it is practical to do so, it will provide additional notice beyond the two weeks
referenced herein. The term “layoff” so used herein refers to a temporary reduction in
force.

Section 3. Recalls: Employees shall have the right to return to their former
positions from any layoff in accordance with their seniority within their classification.
An employee who is on layoff status and who fails to report for work within fourteen
(14) days after notice of recall shall be considered terminated unless an extension is
granted by the Superintendent or his/her designee.

Section 4. Transfers: When an employee is transferred for the convenience of the
Employer s/he shall receive his/her regular rate of pay. However, if the transfer is to a
higher-rated job and is for a period in excess of five (5) consecutive working days, s/he
shall receive the higher rate at his/her corresponding step rate. A custodian shall not
be permanently transferred from his/her present assigned position without
consideration of his/her individual rights. However, the Employer reserves the right to
utilize a custodian in the best interest of the school system.

Section 5. Exchanging Positions: A custodian may submit in writing a request to
exchange positions with another custodian no later than May 15 of each contract year.
The decision to allow or deny such exchange shall be at the sole discretion of the
Director of Public Facilities, the Principal, and the Superintendent, and shall not be
subject to the grievance/arbitration procedure.

Section 6. Hours of Work: Scheduled hours for custodians at all buildings are as
follows:

Town Building
e Daytime Shift: 6:30 AM to 3:00 PM, Monday through Friday.



e Evening Shift: 3:00 PM to 11:00 PM, Monday through Friday

High School
e Daytime Shift: 6:00 AM to 2:30 PM, Monday through Friday
e Midday Shift: 12:00 Noon to 8:00 PM, Monday through Friday
e Evening Shift: 2:30 PM to 10:30 PM, Monday through Friday, except for a
custodian with a split assignment to another school, which will be from 6:30 PM
to 10:30 PM.
e Overnight Shift: 10:30 PM to 6:30 AM, Monday through Friday.

Middle School
e Daytime Shift: 6:00 AM to 2:30 PM, Monday through Friday
e Evening Shift: 2:00 PM to 10:00 PM, Monday, Tuesday, Thursday and Friday,
and 1:30 PM to 9:30 PM on Wednesday early release days

Claypit Hill
e Daytime Shift: 6:30 AM to 3:00 PM, Monday through Friday
e Evening Shift: 2:30 PM to 10:30 PM, Monday, Tuesday, Thursday and Friday,
and 1:30 — 9:30 PM on Wednesday early release days.

Happy Hollow
e Daytime Shift: 6:30 AM to 3:00 PM, Monday through Friday
e Evening Shift: 2:30 PM to 10:30 PM, Monday through Friday, except for a
custodian with split assignment to another school, which will be from 2:30 PM
to 6:30 PM.

Loker
e Daytime Shift: 7:00 AM to 3:30 PM, Monday through Friday
e Evening Shift: 1:30 PM to 9:30 PM, Monday through Friday, except for a
custodian with a split assignment to another school, which will be from 2:30 PM
to 6:30 PM.

Children’s Way
e Evening Shift: 6:30 PM to 10:30 PM, Monday through Friday

School vacation hours will be an eight (8) hour work day between the hours of 6:30 AM

and 3:30 PM. Modification of the hours specified herein will be by mutual agreement.
Contents

ARTICLE III
Posting and Filling of Vacancies

Section 1. Posting Vacancies: Vacancies in regularly assigned positions in the
bargaining unit and newly created positions in the bargaining unit that will be of more
than thirty (30) days duration shall be posted for five (5) working days in all school
buildings within ten (10) working days of such vacancies occurring, or new positions
being established.




Section 2. Applications: Employees desiring any such positions shall, within five
(5) working days after bulletin is posted, apply in writing to the Superintendent or
his/her designee. Applications may be accepted from persons outside of the system for
positions in Category II only if no employee in the bargaining unit is qualified.
Applications for positions in other categories may be accepted from persons outside of
the bargaining unit, and these positions may be filled by persons outside of the
bargaining unit.

Section 3. Appointments: Recommendations for appointment to such positions
shall be submitted by the Principal to the Superintendent for approval. This shall be
done within ten (10) working days after the expiration of the advertising bulletin.
Appointments shall be awarded within five (5) days of approval by the School
Committee. The name of the appointee shall be bulletined to the group. Copies of this
bulletin shall be forwarded to the Shop Steward.

Section 4. Filling Vacancies: The Director of Public Facilities, the Principal, and
the Superintendent will make their best effort to promote the most qualified person for
a position. In making appointments to such positions from within the bargaining unit,
qualifications, seniority, and experience relative to the job available shall be considered.
An attempt shall be made to fill vacancies in permanent positions within thirty (30)
working days after the vacancy occurs.

Contents

ARTICLE IV
Holidays

Section 1. Paid Holidays: The following holidays shall be paid holidays for
employees who meet the eligibility requirements set forth below:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day

Washington’s Birthday Veterans’ Day

Patriots’ Day Thanksgiving Day

Memorial Day Day After Thanksgiving

Independence Day Day Before Christmas
Christmas Day

Section 2. Weekend Holidays: When the day preceding Christmas is on a
weekend, the day off will be scheduled at the next most practicable time that will not
interfere with the normal operations of the schools. If a holiday falls on a regular day
off it will be scheduled at the next most practicable time that does not interfere with the
regular operations of the schools. In lieu of a compensatory day, the time may be paid
as a regular work day. The scheduling of the day off in recognition of a weekend
holiday shall be exclusively determined by management.

Section 3. Work Before Holiday: Paid holidays shall be considered as time
worked. In order to be eligible for holiday pay, an employee must have worked the last
regularly scheduled work day preceding the day on which the holiday is observed, and




the first regularly scheduled work day following the day on which the holiday is

observed, unless excused by the Superintendent or his/her designee.
Contents

ARTICLEV
Vacation

Section 1. Six Month Employees: After six (6) months of service in the Wayland
Public Schools, exclusive of sick leave, and upon approval by the Supervisor and the
School Business Administrator, all full-time employees may use in advance (that is,
before the first anniversary of the date of hire) up to eight (8) days of the 13 days which
would accrue upon the completion of the first year. All remaining days after this
advance must be used before the second anniversary of the date of hire.

Section 2. One Year Employees: All full-time employees who have completed one
(1) year of service in the Wayland Public Schools shall be entitled to thirteen (13)
working days of vacation.

Section 3. Five Year Employees: All full-time employees who have completed five
(5) years of service in the Wayland Public Schools shall be entitled to eighteen (18)
working days of vacation.

Section 4. Ten Year Employees: All full-time employees who have completed ten
(10) years of service in the Wayland Public Schools shall be entitled to twenty-three
(23) working days of vacation.

Section 5. Fifteen Year Employees: All full-time employees who have completed
fifteen (15) years of service in the Wayland Public Schools shall be entitled to twenty-
five (25) working days of vacation.

Section 6. Use of Earned Vacation Days: Earned vacation days must be used
before the next anniversary of the date of hire.

Section 7. Scheduling of Vacation: The normal annual vacation period is from
July 1 through September 1. Upon approval of the immediate supervisor and the
School Business Administrator, the Facilities Manager, the Director of Public Facilities,
or their designees, vacation days may be scheduled at other times during the year if
practical, in the sole opinions of the above referred managers. All such requests must
be made at least two (2) weeks in advance and must be in writing. Provided that proper
notice was given, such approval will not be unreasonably withheld. The scheduling of
vacation will be done in consultation with the Principal. Custodians may, with the
advance approval of the Principal, the Facilities Manager, the Director of Public
Facilities, and the School Business Administrator, carry over up to half of their annual
vacation, not to exceed (10) unused vacation days from the prior fiscal year. Request to
carryover up to ten (10) unused vacation days will not be unreasonably withheld, but
the final decision by the administration shall not be subject to the grievance and
arbitration provisions of the collective bargaining agreement.




Section 8. Terminated Employees: Employees who are terminated shall be
eligible only for accumulated vacation days. When an employee resigns, is laid off, or is
terminated, he/she shall be paid for accumulated as well as unused, earned vacation
time up to the last day of work. In the event of the death of an employee, the estate of
the employee shall be paid a sum equal to the employee’s per diem rate of pay (at the
time of his/her death) for any accumulated and unused, earned vacation days up to the
date of the employee’s death.

Contents

ARTICLE VI
Grievance and Arbitration

A grievance is hereby defined to mean a dispute involving the meaning, interpretation,
or application of this contract. An employee and/or the Union may request the
settlement of a grievance by observing the following procedure:

Step 1

The grievance shall be presented in written form to the Superintendent or his/her
designee within ten (10) working days of the occurrence of the event upon which the
grievance is based. The grievance shall specify the sections of the contract involved.
The Superintendent or his/her designee shall give his/her answer within five (5)
working days after the presentation of the grievance. If there is no answer within five
(5) working days, the grievance is deemed denied.

Step 2

If the grievance is not satisfactorily settled at Step 1, it shall be submitted within ten
(10) working days after the expiration of Step 1 to the Superintendent of Schools, who
shall give a written answer within five (5) working days. If there is no answer within
five (5) working days, the grievance is deemed denied.

Step 3

If the grievance is not satisfactorily settled at Step 2, it shall be referred to the School
Committee to be considered at its next regular business meeting or within thirty (30)
days after the expiration of Step 2, whichever is later.

If the grievance is not satisfactorily settled at Step 3, the parties may submit it for
arbitration in accordance with the voluntary arbitration rules of the American
Arbitration Association. Arbitration shall consist of one (1) grievance only, unless the
parties shall mutually agree otherwise. The decision of the Arbitrator appointed or
selected in accordance with the rules and regulations of the American Arbitration
Association shall be final and binding upon all parties, if supported by substantial
evidence and in conformity with the contract. Any grievance hereunder which is not
processed within the foregoing time limits and in accordance with the foregoing
procedures is deemed waived and may not be submitted to arbitration. Such
arbitration mentioned in this section shall be limited to the grievance under arbitration.
The cost of such arbitration is to be shared equally between the parties.

Contents



ARTICLE VII
Overtime

Section 1. Over Eight Hours: Employees shall receive time and one-half for all
hours worked over eight (8) hours in a day and forty (40) hours in a week.

Section 2. Permit Work: Custodians covering private group functions (permit
work) will be compensated at one and one half times their regular rate of pay, paid
through normal payroll channels. Custodians covering private group functions in
school buildings will be compensated for a minimum of three (3) hours, including a half
hour set-up time and a half hour clean-up time. All school and school-related activities
will be handled through regular school channels.

Effective July 1, 2008, employees will receive double-time, rather than time and one-
half, for required Sunday and holiday permit work for a non-school sponsored or non-
Town sponsored event which occurs in any of the Wayland schools.

Section 3. Assignment of Building Checks:
a. No later than August 1 of each contract year, employees who are interested in

performing building checks during the heating season will submit in writing to
the Facilities Manager or Director of Public Facilities their first five (5) choices of
desired weekends and holidays to perform Building Checks during the heating
season. A sample form for this purpose is attached as part of Appendix A.

b. The Facilities Manager or Director of Public Facilities will review all the
employees’ submissions and assign one employee to each holiday and heating
season weekend, giving employees their first choice when possible.

c. If more than one employee expresses a preference for the same weekend or
holiday, the building check will be assigned to the most senior employee who has
expressed an interest in that time slot, but in no case will any employee be
assigned to more than one weekend or holiday until all employees who have
indicated an interest in performing building checks are assigned to at least one
building check during the heating season.

d. No later than September 1 of each contract year, the Facilities Manager will
publish the calendar of building check assignments for all employees.

e. Employees who are unable to perform a building check on any date assigned to
them shall notify the Facilities Manager or Director of Public Facilities as soon as
possible so that alternative arrangements for the building check can be made.
Phone numbers for both the Facilities Manager and Director of Public Facilities
will be provided to the employees.

f. For the 2010-2011 contract year, employees will be paid four (4) hours overtime
for performing a heating season building heck. At the midpoint of the heating
season, the Facilities Manager and Director of Public Facilities will review the
building check time cards and, if necessary, make a recommendation to the



Superintendent, with a copy to the union, to adjust the amount of hours
allocated for building checks, should time cards indicate that the building checks
consistently take more time than four (4) hours.

g. The hourly overtime rate for building checks shall be time and one-half, except
for building checks performed on any of the contractually recognized holidays,
which shall be paid at double-time rather than at time and one-half.

Section 4. Assignment of Overtime: Overtime will be assigned on a rotating basis
within each school. If a custodian is working a regular shift when his/her name comes
up for overtime, s/he will have first chance for an overtime assignment that falls when
s/he is not on duty.

Contents

ARTICLE VIII
Economic Benefits

Section 1. Jury Duty: A regular employee called for Jury Duty shall be paid the
difference between compensation for serving on Jury Duty and his/her regular base
pay. Employees serving on Jury Duty shall report for work whenever excused from
attendance at court. Proof must be presented to document actual Jury Duty service.

Section 2. Worker’s Compensation: Employees injured on the job and receiving
Worker’s Compensation may, upon request, be granted sick leave, provided they have
sick leave available, to the extent that they will receive such amount as will, when added
to the amount of the Worker’s Compensation, result in the payment to them of their full
salary. No such leave is available to persons working fewer than thirty (30) hours per
week.

Section 3. Reserves/National Guard Duty: An employee called to Reserve or
National Guard Duty will be compensated for the difference between the military pay
and his/her regular (base) pay for the training period not to exceed two (2) weeks in
any fiscal year, upon satisfactory evidence of completion of the training period.
Military pay shall be considered to be all pay received for the entire fourteen (14) day
period, including Saturdays and Sundays. Military time shall not be charged to
vacation time.

Section 4. Bereavement Leave: All employees covered by this Agreement shall be
allowed time off without loss of pay for all scheduled work days falling within the three
(3) day period next following date of death in his/her immediate family. The
immediate family is defined as parents, spouse, parents of spouse, children,
stepchildren, brothers, sisters, grandparents, grandchildren, and any relative residing
in the same household. Custodians shall receive one (1) day of leave without loss of pay
to attend a family funeral of an aunt or uncle.
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Section 5. Use of Personal Vehicle: Maintenance employees who are required to
use their personal van, truck, or other specialized vehicle to transport tools and
equipment on the job shall be reimbursed for such use at the rate of ten cents ($.10)
above the Internal Revenue Service rate per mile. In order to receive such
reimbursement, an employee must submit promptly to the Employer an accurate
record of the distance driven during, and the purpose of, each such use. Except for an
employee in the Maintenance classification, the provisions of this section shall be
inapplicable to inter-school travel by those employees whose regular job duties require
them to work at more than one school.

Section 6. Evaluation: The School Committee reserves the right to withhold a
custodian’s salary increment if, after evaluation by his/her superior, his/her work
performance is evaluated as being unsatisfactory and if, upon a second evaluation
within three (3) calendar months of the first, there has been no substantial
improvement in his/her job performance. The Union will be notified of such
evaluations and the subsequent course of action.

Section 7. Uniforms: The Wayland School Department requires that all employees
covered by this Agreement wear a uniform to work. The uniform shall be as prescribed
by the administration. The administration will select two (2) or three (3) vendors from
whom all uniform items (for which an employee seeks reimbursement) must be
purchased. As long as the employee submits his/her order form to the Director of
Public Facilities no later than July 15 of each contract year, uniforms shall be available
by the start of the school year, except in the situation when a delay is caused by the
vendor.

The annual uniform allowance shall be three hundred fifty dollars ($350.00).

Section 8. Sick Leave Buy-Back Benefit: Employees with at least ten (10) years
service, whose employment ends because of death, retirement from County Retirement,
or voluntary resignation and who are in good standing with the Wayland Public
Schools, will receive an amount of pay equal to the employee’s daily straight time
multiplied by 60% of his/her unused, accumulated sick leave days, as of the date of
voluntary resignation, death, or retirement. Such benefit shall not exceed $7,500.00
during the life of this Agreement.

Section 9. Call-Back: Custodians called back to duty because of emergencies will be
paid for the actual time worked or a minimum of two (2) hours; also, for mileage
traveled round trip between home and school, at the prevailing rate used by the
Internal Revenue Service for mileage expense.

Section 10. Health Insurance: Bargaining unit members may participate in the
group health and/or life insurance program offered by the Town of Wayland for Town
employees. The contribution rates and HMO and EPO plans follow:

11



Individual Family
Harvard Pilgrim (RSP) 80.0% 70.0%
Network Blue NE Options (RSP) 80.0% 70.0%
Tufts Navigator (RSP) 80.0% 70.0%
Fallon Direct (RSP) 80.0% 70.0%
Harvard Pilgrim EPO 71.5% 66.0%
Network Blue NE EPO 69.1% 63.0%
Tufts EPO 69.5% 61.3%
Fallon Direct (HMO) 69.1% 63.0%
Fallon Select (HMO) 69.1% 63.0%
Harvard Pilgrim PPO 50.0% 50.0%
Tufts POS 50.0% 50.0%

Eligible employee hired on or after July 1, 2008 may enroll only in the RSP, the PPO, or
the POS plans. Employees hired on or after July 1, 2008 will not be eligible for
enrollment in the EPO and/or HMO plans.

Effective July 1, 2008, part-time employees will contribute to health insurance plans at
the rate of 50.0%.

Section 11. Eyeglass Replacement: The Employer will reimburse an employee for
replacement of lens(es) or frame broken during the performance of one’s duties.
Replacement is to be of similar quality to those which had been broken.
Reimbursement shall be limited to two hundred dollars ($200.00) per pair of
eyeglasses and shall only be paid if the eyeglasses are not otherwise replaced by the
employee’s insurance.

Section 12. Two Weeks Notice of Resignation: When an employee decides to
resign, and provides the Principal and the Facilities Manager with a full two (2) week
notice of such resignation, the employee will receive his/her regular compensation for
the full two (2) weeks. In the event that the school department chooses to have the
employee stop working sooner than the employee’s designated resignation date, the
employee shall nonetheless receive his/her regular compensation up to the designated
resignation date.

Contents

ARTICLE IX
Sick Leave

Section 1. Annual Amount: Each employee shall be entitled to fifteen (15) days of
personal sick leave with pay each fiscal year, which shall be accumulative without limit.
Employees will be notified annually of sick leave and vacation leave accruals.
Custodians may take up to three (3) of his or her accrued sick leave days in any
calendar year to attend the serious illness or injury of an immediate family member.
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Section 2. Exposure to Contagious Disease: Sick leave hereunder shall be
granted for absence due to illness or injury. It may be granted in cases of exposure to
contagious diseases where the individual may either contract or carry such disease,
which fact must be attested to in writing by a physician hired by the School
Department.

Section 3. Written Proof: Where an absence due to illness occurs on either a
Friday, Monday, or the day before or after a paid holiday, the School Business
Administrator, the Director of Public Facilities, or his/her designee may request written
proof of said illness, such proof being necessary to qualify for sick pay for the day in
question.

Section 4. Sick Leave Bank: A sick leave bank will be established. There shall be
no loss of seniority or rights to salary increments while on sick leave.

Contents
ARTICLE X
Longevity

After five years of continuous employment from the date of hiring by the employer, an
employee shall receive two hundred dollars ($200.00) additional compensation. After
ten years of continuous employment from the date of hire, employees shall receive 2.5%
additional compensation in lieu of the aforementioned $200.00. Longevity only
applied to the hourly rate, not to the stipend for any licenses or anything else, with the
exception of the employee who is in the maintenance position on July 1, 2004. That
one individual only shall continue to have his longevity computed differently until he
retires or leaves the District’s employ.

Contents

ARTICLE X1
Effective Date

The provisions of this Agreement will be effective as of July 1, 2010 and will continue to
remain in full force and effect through June 30, 2011, and shall be automatically
renewed from year to year thereafter unless at least one hundred and twenty (120) days
prior to the expiration date either party notifies the other in writing of its desire to
terminate this Agreement.

Contents

ARTICLE XII
Agreement Between Parties

This is the entire Agreement between the parties with respect to wages, hours, and
other terms and conditions of employment.
Contents

ARTICLE XIII
Powers and Prerogatives

Except as provided herein, the Employer shall not be limited or restricted in any way in
the exercise of its statutory powers and prerogatives. Contents

13



ARTICLE X1V
Interference With Work

There shall be no strike, sitdown, slowdown, work stoppage, or other interferences with
work, and no such interferences shall be authorized, sanctioned, or supported in any
way by the Union.

All proposals and counterproposals which were made during negotiations but not
included within this Agreement have been withdrawn without prejudice to either party.
All rights and benefits which the parties had as part of the prior Agreement remain in
full force and effect except as specifically modified by the language of this Agreement.

Contents
ARTICLE XV
Procedures for Recording Overtime

1. All custodial and maintenance staff (full-time, temporary, and summer employees)
shall punch in at the start of their work shift and punch out at the completion of
their work shift.

2. Should an employee perform work for special functions, the employee must punch
in at the start of the permit work and punch out at the completion of the permit
work, even if the permit work immediately follows a regular shift.

3. Should an employee be required to perform a building check, the employee must
punch in at the start of the building check and punch out at the completion of the
building check.

4. Should an employee be called back to work for emergency calls, the employee will
punch in at the start of the emergency callback and punch out at the completion of
the emergency callback.

5. Employees shall punch their own cards in and out each time that they report for and
leave work. Employees may not punch the card of any other employee.

6. Employees will be allowed a “grace period” of fifteen minutes and not be docked in
pay if they punch in late for work, provided that there is no pattern or abuse of this
privilege. This applies only to the regularly scheduled workday.

7. If an employee has to leave work for any reason, the employee shall notify the
supervisor (i.e., the building principal or the Facilities Manager). To the extent the
employee is entitled to paid leave under the Collective Bargaining Agreement, the
supervisor will allow early release time without a deduction for leaving early.

8. Only authorized overtime will be paid. For purpose of overtime, the employee’s

building Principal, the Facilities Manager, the School Business Administrator, or the
Superintendent of Schools is the authorizing authority.

14



9. Violations of any of these procedures, stating incorrect hours or work, or otherwise
tampering with the time clock or time cards is ground for disciplinary action up to
and including dismissal. Theft of time is grounds for dismissal on a first offense.

Contents

SIGNATURES

This Agreement having been duly ratified, the parties hereto affix their signature.

FOR THE WAYLAND SCHOOL COMMITTEE FOR THE MASSACHUSETTS
Wayland, Massachusetts: LABORERS’ DISTRICT COUNCIL

of the Laborers’ International Union
of(NfA AFL-CIO:

e

Louis Jurist, Chairperson Paul J. Coffey ¢
1 J2 /2010 Ock 17 2 oo
Date Date '
FOR LOCAL UNION 1116:

,77,' x,( L(./;d A%
Neil Westgate, Sﬁward

/',L//z’/ 20/0
Date

SCHEDULE A — WAGES

Effective July 1, 2010

Cat | Position Prob. Step 1 Step2 | Step3 | StepM
1 Custodian (Nights) 15.39 16.33 17.32 18.65 20.24
Custodian (Days) 15.14 16.08 17.03 18.32 19.93
Custodian (Overnight) 15.69 16.62 17.60 18.95 20.53
Custodian (Night Foreman, High School) 17.96 18.28 19.04 20.56 21.94
11 Custodian - Head (Elementary) 17.96 18.28 19.04 20.56 21.94
111 Custodian - Head (Middle School & Town Hall) | 19.32 19.95 20.69 21.51 23.34
v Custodian - Head (High School) 23.92 24.49 25.08 25.62 26.21
Custodian - Head (High School, Days) 20.67 21.48 22.32 23.92 24.71
\" Maintenance Person 17.97 18.65 19.32 20.69 22.13
State License 11,169.40
Contents

15




